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Criterion- 3 

 Research, Innovations and Extension 

 

Key Indicator 3.7:  

Collaboration 

Metric 3.7.1:  

 

Number of functional MoUs/linkages with institutions/ 

industries in India and abroad for internship, on-the-job training, 

project work, student/faculty exchange and collaborative 

research during the last five years  

 

E-Copies of MoUs documents 



























































MEMORANDUM OF UNDERSTANDING 

BETWEEN 

MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR 

AND 

ATMIYA UNIVERSITY, UDAIPUR 

WHERE AS: 

Mohanlal Sukhadia University ((hereinafter referred as MLU) is a State University in 

Rajashtan, established by an Act of the Legislative Assembly of the Rajasthan in 1962 and 

recognized under section 2f and 12B of the University Grants Commission (UGC) Act in June 

2010.  

And 

Atmiya University (hereinafter referred as AU), is a State Private University, established  by  

Act 11 2018 of Government of Gujarat and recognized under Section 2f  the UGC .  

 

In accordance with a mutual desire to promote and develop collaborative activities, both MSU 

and AU agree to the following statement of intent on academic and research  cooperation as 

per the specified scope of activities in this MoU.  

The details of specific cooperation interventions may be designed by mutual consent; and the 

same can be incorporated into specific additional agreements upon signature by the institutions' 

appropriate authorities. 

A. Objectives  

 

1. Collaborating on different activities related to Educational Alliance for Sustainable 

Development (EASD); 

2. Strengthening capacity building of student and faculty members through mutual 

expertise;  

3. Complementing resources and capabilities of each-other through sharing of 

knowledge resources, physical resources and knowledge  capital for the mutually 

agreed activities; 

4. Creating collective efforts for creation, dissemination and application of 

knowledge; and 

5. Facilitating knowledge exchange between the two institutions for larger societal 

impact.  

 

B. Scope of Activities  

 

1. Conducting faculty training and capacity building initiatives (including refresher 

courses/ seminars) on identified themes.  

2. Collaborative programme and course development on mutually agreed area. 

3. Facilitating Credit transfer of agreed courses. 

4. Organizing faculty and student exchange programmes.  



5. Supporting education and training programmes on languages, literature and life-

skills.   

6. Jointly designing and undertaking collaborative projects. 

7. Organizing joint conferences, seminars, workshops and outreach activities 

nationally and internationally. 

8. Extending physical and knowledge resources to the students and faculty of the 

partner university.  

9. Any other activities/initiatives, as agreed mutually.  

  

C. Initially Identified Intervention Areas (to be amended from time to time)  

 

1. Role of AU: 

 

a. Design and delivery of courses and short-programmes for the students and faculty 

of MSU as well as it’s affiliating institutions, preferably in the following areas: 

 

i. Human-Values 

ii. Sustainable Development 

iii. Life Skills 

iv. Family Business 

 

b. Hosting MSU faculty and students for academic projects/ assignments 

c. Providing support facilities to visiting scholars and faculty from SPU.  

d. Organizing (and participating in) joint academic events including conferences, 

seminars, and workshops.  

e. Sending students and faculty to MSU for different academic related activities 

including laboratory/field research, training, etc.  

f. Participating in joint proposals for grant nationally and internationally.  

 

2. Role of MSU: 

 

a. Design and delivery of faculty development programme for AU 

b. Hosting AU faculty and students for academic, research & innovative projects/ 

assignments. 

c. Providing support facilities to visiting scholars and faculty from AU.  

d. Supporting joint organization of academic events including conferences, seminars, 

and workshops.  

e. Permitting participation of students and faculty to AU for different academic 

related activities. 

f. Participating in joint proposals for grant nationally and internationally and 

dissemination of the same. 

 

Outcomes of shared knowledge and intellectual deliberations (like research, innovation 

or other data) may be disseminated and claimed jointly. 

  

D. General 



1. Both the organizations agree that all financial arrangements necessary to 

implement this MOU or any subsequent agreement must be negotiated according 

to the regulation of each institution and depends on the availability of funds. 

2. Both institutions agree to extend sharing of physical, knowledge and intellectual 

resources to partner institution as per the applicable norms of their respective 

institutions, preferably on complementary basis without any charges, including use 

of research laboratory, as and when possible. 

3. Travel, routine expenses of the visiting students shall be the responsibility of the 

institutions they belong to unless the same is covered through some third party 

funding sources.  

4. This MOU establishes a foundation of mutual understanding and interest and does 

not itself entail any financial obligations for either institution; 

5. This MOU will take effect from the date of its signing and shall be valid for the 

period of THREE (03) years from that date, unless terminated earlier upon six 

months’ notice by either institutions; 

 

6. This MOU may be revoked or modified by mutual agreement between the 

institutions and may be extended beyond its initial three year term by mutual 

agreement. 

 

This MOU is being signed on 8th day of February 2022 and will stand effective from the 

same date. 

 

      

For Mohanlal Sukhadia University              For Atmiya University 

 

 

 

(Prof. Amarika Singh)      (Prof. Shiv K. Tripathi) 

Vice Chancellor                                                                     Vice Chancellor 

      













































































































C3 
AR 01 JAN 2019 

Pen. 12099 
NOTARIAk6y OuNOT t ECALT -2021 Seriol No. 

Date . IS 
1-NRANOE 

AGREEMENT 

1. This Agreement is made on the 5" January, 2019 at Udaipur between the 

University College of Law, Udaipur represented by its DEAN (hereinunder referred 

to as the "Licensor") of the one part and AIl India Reporter (AIR) through its 

authorized representative Shri V. Kumar, General Manager, Retail (India) 

(hereinafter referred to as the "Liensee") of the other part. 
2. WHEREAS the Licensee approached the Licensor intimating his intension to start 

an "AIR Cafë", a Law Library, being a one stop research centre for all the necd of 

Students and faculty of Licensor for all reference materials like journals, 
periodicals, commentaries and text books, digest and manuals, e-access to online 

search tools in the said AIR Café. 
3. WHEREAS the Licensor is desirous of granting the permission to the Licensee for 

starting the AIR Café for the use and benefit of the students and faculty in an 

earmarked area on 2nd floor of the old building of Law College. 
4. WHEREAS in the meeting of the Board of Management held on 15" December, 

2018 the proposal submitted by the Licensee was discussed and it was decided to 
permit the Licensee to run the AIR Café in the above mentioned space (As shown 

in the map annexed) on the following terms and conditions: 

OAS 
The term of this License is for a period of 05 years from the date of this Agreement 1AR 

SHAP and this license can be extended at the option of the Licensor for a further period as 
may be approved by the Executive Committee of the Licensor on such terms as 
may be mutually agreed upon by the parties herein. 

The Licensor shall provide to the Licensee free of any rentals (subject to the local 
or Central Taxes, Electricity charges, if any) or duties in any form, the space for 
running the AIR Café at the location mentioned hereinabove, it is the duty of the 
licensee to maintain, update and meet the operating expenses of the AIR Café and 
keep the same in the best of the condition and order. It shall not create any interest, 

|title or any right in the licensee whatsoever. 

ALPLR 

99 

TAR 
Reg. No. 

120iy The Licensee shall set up the AlR Cafë in the area so specified and provide and 
maintain all legal publications, reference materials like journals, periodicals, 

commentaries and text books, digest and manuals, e-access to online search tools TRUE COPY and software of reputed journals to be referred by the students and faculty free of 
any charge. The Licensee would set up ten (10) computer terminals equipped with 

SANGEETASHARMA at the reputed legal software offline and online with licenses in the name of NOTARY UDAIPUR {KAJ Licensor 
S 

(iv) The access to the AIR Catfë would be limited to the students and faculty of the 

SANGEETA SHARMA. 

AR 19 

HUMD Licensor only. 

The print outs of the judgments would be chargeable @Rs. 2/- per page. A common receipt of such collection shall be issued to the users for necessary accounting. wNhe Licensee shall keep the AlR Cafë in safe, hygienic and in spick and span 9 tondition and shall r:ot cecupy ary area nore than the nermitted area and any 

A T STED 

unauthorized use, occupation, etc., shall result in automatie termination of this agreement. 
(vii) The Licensee shall ensure sutticient number of service staff in tne AIR Café and the Licensor shall not have any liability or resnonsibilitn M 



Dispute Act or any other laws, with respect to the statf and/or employees and it 

shall be sole responsibility of the Licensee. 

The Licensor will neither take responsibility for the safety and upkeep of the AIR 

Café nor shall have any sort of relationship with the employees/staff of the 
(vii 

Licensee. 
(ix) The Licensee shall eomply and be bound with the directions issued by the Licensor 

from time to time with regard to operations, management, safety, upkeep and 

number of Staff, etc. of the AlR Café. 
The Licensee shall not use the premises for any other purpose other than the 

purposes specified above and shall not sub-let, assign or otherwise altenate either 
(x) 

whole or any part of the premises under any circumstances, whatsoever. 

(xi) The Licensee shall give proper training to their staff'employees for decent and 

dignified behavior towards the students and faculty of the Licensor and shall 

wholly and solely responsible for any misbehavior, misdemeanor and misconduct 
of the staff/'employees, and which shall result in termination of this agreement. 

If the Licensee violates any terms and condition of this Agreement, the Agreement 
is liable to be terminated after giving 30 days clear notice to be _ent by post or in 

(xii) 

person to be handed over or affixed on the other portion of the premises and in case 

of any domination of this agreement, no compensation whatsoever could be 

claimed by the Licensee, of course the material belonging to the Licensee shall be 

allowed to be taken out by the Licensee without disturbing the shape, size or paint, 
or fittings, ceiling, housing walls etc. in anyway, breach of this condition will have 

the effect of putting embargo on the right to remove the goods of the Licensee. 

Resolution of Dispute/Differences: 
(a) The AIR Café shall be furnished and maintained, to the satisfaction of the 

students and faculty though in case of any dispute, differences, etc., 

interpretation of this agreement, the matter shall be resolved, firstly by 
amicable sitting and in case of non-resolution of dispute, it will be through 

Arbitrator, to be appointed on the request of the parties by the Hon'ble Vice 

hancellor, Mohanlal Sukhadia University, Udaipur Whose decision shall be 

binding on both of the parties. 

(xiii) 

R 

2099 

The Café shall be kept open on all the working days of the week and during 

college hours only. 

PUR 

wITNESs WHEREOF the parties hereto have signed this Agreement on the day 

and year first above mentioned. 

WITNESS: 

FIRST PARTY: Prof. AnartAAk wal 

DEAN, University CollegesdaMisE Udaipur 
Sh. uayatent 
Dy. g LSU 

tapur nadia 

Udapu 

SECOND PARTY: V. Kumar, General Manager iAR 
Retail (India) All India Reporter Pvt. Ltd 

2. Dr. G.L.Vasita 

Dy-Comptroller, MIL^U. 
(LICENSEE) Reg. o 

1299 

PLACE: UDAIPUR TRLE C 
SICMB2KS/PHC,THUMB 

DATE: 05/01/2019 ATTETED 
SANGEETAfS A 
NOTARY 

SANGEETA SHARMA Stilla 
NOTARYYDR (RAJ) 
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Gmail 

Fwd: Visiting faculty from India 
1 message 

Rajeshwarl Narendran «rajeshwari.narendran@gmail.com>

To: devendra shrimali <drdevendramlsu@gmal.com 

Thu, Oct 10, 2019 a 
1 

Fyi 
- Forwarded message- 

From: Sharon Waters <waterssh@mail.montclalr.edu> 

Date: Wed, 28 Mar 2018, 12:27 am 

Subject Re: Visiting faculty from India 

To: Raji <rajeshwari.narendran@gmail.com 

Raji Nice to meet you today. You have an impressive background, and I enjoyed learning more about what you do. 

As promised, here is the link on our website with information about our curiculum offerings: 

https://www.montclair.edu/entrepreneur/academics/ 

Here is more info on each course, in the university course catalog: 
http://catalog.montclair.edu/coursesaz/entr/ 

Also, we'd love to have Indian Institute of Management participate in 2018 Women Entrepreneurship Week (WEW). Below is more info at 

WEW, and how to get involved. We have a whole range of universities participating in WEW from private schools like Princeton, Northwe 

Kellogg, and Smith College, to public universities like UVA, lowa, NC State, Oregon, Delaware, etc. See the full list of universities that 

participated in 2017. We did not have any university from India participate in 2017, but in 2016 Guru Gobind Singh Indraprastha Univers 

New Delhi participate. 

WEW has also become a global movement to celebrate and inspire female founders. Last year, for the fourth annual WEW, events were 

organized at 76 universities and nonprofits in 14 countries. plus 22 states in the U.S., and at 25 universities and nonprofits all over New. 

Our goal is to involve even more universities/nonprofits this upcoming year. All that a university or nonprofit needs to do to participate in 

is hold an event related to women entrepreneurs between the dates of Oct. 13 and 20, 2018. The event can be as simple as having 

a woman entrepreneur speak to a class of students, or it can be a large, public event. There are no fees to participate in Women Entrepp 

reneurship Week-each university/nonprofit manages its own WEW event. All the university/nonprofit has to do is let me know it plans t 

WEW event sometime Oct. 13-20, and I will list the university/nonprofit as a participant on our WEW website. If and when the 

university/nonprofit has a link to its event, send it to me and I will add the link to our WEW website to further promote your event. 

At a later date, we will sequest 10-15 second video clips from participating organizations so they can be included in our 2018 compilatio 

video. Here's the 2017 video. 

I am happy to answer any questions you may have about WEW. Here is our website with more info about WEW: www 

WomenEntrepreneurshiRWeek.com 

Feel free to spread the word about WEW! 

On Tue, Feb 27, 2018 at 12:37 PM, Raji 

Depacnent of BlshietAdministration 
TKohanisl Sukhadia University 

Udaipur (Rajasthan), India 

HEAR 

Admim 

https://mail.google.com/mailu/17ik=330c4ca51b&view=pt&search=all8permthid=thread-f%3A16469916703485568 198simplemsg-%3A1 
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Drexel University 

School of Education

EHRD 607:  Global Human Resource Development
 
 

Course Description
 

Course Objectives
 

1. 

2. 
3. 

4. 
5. 
6. 
7. 

8. 

Required Text:
 

HRD in the age of globalization:
A practical guide to workplace learning in the third millennium

International Human Resource development: learning, education and 
training for individuals and organizations

Recommended Text:
 

The cultural context of human resource 
development
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10 weeks of Topics
 

Week # Topic

1. Student Assignments/Assessments
 
 

Course assignments Due date Points % of Grade

Total - 100 100%
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Course Week:

Special course features are

 Discussion on Required Weekly Readings on Discussion Board

 
 

 required 

 16% 

8% 

 CyberCafe

Discussion Board Guidelines:

discussion & participation 
24%). 

What online discussion IS: 

 analysis & synthesis 
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What online discussion IS NOT

In terms of quantity:
 respond to the Discussion question posted by the 

Instructor.
 Overall, every student is expected to post at least twice 

16% 
Additional posts that demonstrate participation and engagement in the shared 
learning of the course 8% 

In terms of timeline:
 FIRST POST by midnight Saturday (ET/PT) of each week

 subsequent posts by midnight 
Tuesday of each week (ET/PT).

 

In terms of quality, 

 

 
 
 
 
 
 
 Synthesizing Analyzing 

A few words about references:
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DISCUSSION POSTS
 

POINTS FOCUS QUALITY QUANTITY

analysis synthesis 

ONLINE DISCUSSION POST GUIDELINES & GRADING RUBRIC 
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Lesson Outline:
 

Week Topic Learning Objectives Activities

   

Course objective:

 

 
Student learning goals:

 

 

 

Performance Assignments:

1. Student introductions in 
Class:
 

 

and 

 

2. Read textbook:
 

 
 
3. Read/Listen

 
4. Week-1 Web Resource: 
Guest Lecture by Dr. B

- 
http://stream.goodwin.drexel.ed 
u/hrd/wp- 
content/uploads/2009/06/Ken 
neth-Bartlett-5_11_10.m4v 

 

5. Read Article:
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Human 
Resource Development 
Review 6

 
6. Discussion Board: 

Course objective:

Student learning goals:

 

 
 

Performance Assignments:

1. Read textbook

 

 
 
2. Read

 
3. Week-2 Web Resource: 
http://www.astd.org/Communit 
ies-of-Practice/Global-HRD 

 

4. Read Article:

Human Resource 
Development Review 8

 

Human 
Resource Development 
International 15
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   5. Discussion Board: 

.

Course objective:

 

 
Student learning goals:

 

 
 

Performance Assignments:

1. Read textbook

 
2. Read

 
 
3. Read Articles:

Adult Education 
Quarterly 54

 

Journal of 
European Industrial
Training 30

 

Human Resource 
Development Review

 
4. Discussion Board: 

Course objective: Performance Assignments:

1.   Read textbook
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Student learning goals:

 

 
 

. 

2. Read

3. Live Case Study 
Discussion (Oct 19, 8-9 
pm, EST)

 
OR

 
Discussion  Board: 

 
 
4. Week-4 Web Resource:

http://www.ufhrd.co.uk/wordp 
ress/ 

5. Read Article:

Human 
Resource Development
Review 5

 

Human 
Resource Development 
International 15
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   Human Resource 
Development International 16

Course objective:

Student learning goals:

 

 
 

Performance Assignments:

1. Read textbook

2. Read

 
3. Week-5 Web Resource:

http://www.cyborlink.com/ 

4. Read Article:

Journal of Managerial 
Psychology 12

Journal of World 
Business 48

5. Discussion Board: 

 

 

Objective:

 

Performance Assignments:

1. Complete Mid-term Project 
due by Nov 3, midnight 
(Case Summary Report)

 
Forming Groups for Final 
Project: 
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*Take mid-term Course Survey

Course Objective:

Student Learning Goals:
 

 

 
 To underst

Performance Assignments:

1. Read textbook

2. Read

 
3.  Week-7 Web Resource:
http://www.mitsubishicorp.com 
/jp/en/csr/work/development. 
html 

 
4. Read Article:

Human Resource 
Management Journal 11

Human 
Resource Development 
Review

 
5.  Discussion Board: 

Course objective:

Student learning goals:

 

Performance Assignments:

1. Read textbook

 

 

2. Read
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 Guest Lecture by Dr. G

http://stream.goodwin.drexel.ed 
u/hrd/wp- 
content/uploads/2009/06/Gary 
-McLean-5_6_11.m4v 

4. Week-8 Web Resources:
 

 http://www.unevoc.unes 
co.org/go.php 

 
5. Read Article:

Advances in 
Developing Human
Resources 8

 

Asia Pacific Education 
Review 14

 
6. Discussion Board: 

OR 

Reading circles
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9  Course objective:

 
Student learning goals:

 

 

Performance Assignments:

1. Read textbook

 

 

Read
 
3. Read Articles:

European Journal of 
Training and
development 36

 

Advances 
in Developing Human 
Resources 5

 

Human 
Resource Development 
International 16

 

 
 

 

Objective:

 

Performance Assignments: 

Final Project Presentations
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READING CIRCLES: 
 

Your role as the Creative Connector is to link ideas in the reading(s) to other important ideas 
(example: connect reading(s) to a movie, to news articles in the media, songs, current events, 
personal experiences, culture, etc. Summarize 3 - 5 connections, and formulate questions that 
help your Reading Circle make the connections themselves!  
 
Your role as the  is to challenge the ideas in the reading(s) by developing a list 
of at least 4 thought-provoking questions and arguments that critique the views of the 
author(s) and provide alternate perspectives. 
 
Your role as the Passage Master is to locate a few significant passages that are important in 

points. Select at least 3 passages that strike your fancy, are well written or are controversial or 
contradictory to other passages or information learned.   
 
Your role as the Vocabulary Muscle Builder is to develop a list of at least 10 words and 
concepts that are important to the understanding of the reading using your own words! 
 
Your role as the Illustrator is to creatively express the ideas in the reading(s) using a sketch, 
cartoon, diagram, illustration, flowchart, concept map, stick figures, collage, photograph, 
video, poem, dance, song, etc. Text should be used sparingly! 
 
Your role as the Keeper of the Talking Stick is to empower the Reading Circle members to share 
thoughts and ideas and create a safe space for collaboration by developing a list of at least 5 
stimulating questions that hone in on the major ideas in and reactions to the reading(s). 
Ensure all members of the Reading Circle have an active and equal voice! 

before 
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MIDTERM PROJECT:

Global HRD Case Write Up (26 points) (10 double spaced pages excluding Title Page 
& Reference List)

 

 

 

 

Midterm Project Case:
 

Laird D. McLean, McLean Global Consulting, Inc.
Gary N. McLean, University of Minnesota and McLean Global Consulting, 
Inc. Copyright © 2006, Laird D. McLean and Gary N. McLean

 
FINAL GROUP PROJECT:

 
Go to the Wiki that is established for this class in Week-6 and sign up for your group with 
a maximum of 4 members and a minimum of 2 members. The Wiki groups will be created 
based on the available dates and times for presentations. If you know that you will be 
unable to attend any of the presentation times, I encourage you to coordinate with fellow 
classmates and select a group in which your presence will not be needed.

After you have chosen your Final Group in the Wiki provided in Week-6 Folder, you are 
expected to do a Live Blackboard Collaborate Presentation in Weeks-10 in any of the 
Time Slots given above.

This assignment requires you to:
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This assignment will consist of:

1. 

AND
2. AND
3. 

4. Milestones on the project 
 Week 7

No two groups should be choosing the same pair of 
countries

 Week 8

 Week 9

 Week 10

 

You are strongly encouraged to attend ALL of the presentations to support 
your classmates in a climate of shared learning.

 

Course Requirements:

 

Late 
assignments/discussion questions/blogs, that are accepted, will likely receive up to a 
10% late penalty.

Course Procedures:
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18 
 

 

Phone:
Email:
Location:

Live Chat:

 

 

 

 

 













































MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (MOU) is executed on this......... Day 

of the month. Ma,2009, at . 

BETWEEN 

Mohanlal Sukhadia University, Udaipur through its Vice Chancellor, presently 
Smt. Aparna Arora, IAS, duly authorized to enter into and sign the MOU on 

behalf of Mohanlal Sukhadia University, Udaipur (herein after called Party'A") 

of the ONE PART. 

AND 

Birla Institute of Management Technology (in short called BIMTECH), Plot 

No.5, Knowledge Park-II, Greater Noida(NCR), U.P. (India) -201 306 through 
its Director, presently Dr. H. Chaturvedi duly authorized to enter into and sign 

the MOU on behalf of BIMTECH (herein after called Part'B') of the OTHER 

PART 

WHEREAS, Mohanlal Sukhadia University, Udaipur is a prestigious and a 

high rated University in the country. 

AND WHEREAS, Birla Institute of Management Technology is a leading 

business school. 

AND WHEREAS, sharing a common desire to explore, extend, and 

strengthen the functional relationship between the University and the Institute 

and to share the facilities and expertise available in each of the institution, 

herewith sign the Memorandum of Understanding which reads as follows: 

Part I 



Research Fellows/Scholars and Faculties working BIMTECH may 
register with Mohanlal Sukhadia University for Ph.D. degree. 
I.1: 

The rules and regulations of Mohanlal Sukhadia University pertaining to 
the registration of Ph.D. candidate and award thereof shall be applicable on and 

fulfilled by BIMTECH fellows/Scholars & faculty willing to be registered
therewith. 

1.2: 

I.3: The University shall approve selected faculty members of BIMTECH as 
research guide subject to the fulfillment of eligibility criteria relating to 
qualification and experience. Faculty members of BIMTECH., recognised as 
guide by MLS University, shall be the guide of research scholars/fellow/faculty 
members of BIMTECH. Wherever necessary, a guide or co-guide from the 
MLS University may be appointed for guiding research in areas where 
BIMTECH does not have a suitable guide. Similarly, if so desired, a faculty 
member of BIMTECH can be appointed as co-guide of scholars of MLS 
University for Ph.D. in areas where the University does not have a guide in a 
given specialization. Wherever the situation warrants such approved research 
guides shall act as 
BIMTECH/University. In case of faculty members having Ph.D. in allied 
disciplines, their CV shall be approved by P.G. Research Board of Mohanlal 
Sukhadia University. 

co-guide jointly with faculty members of the 

In case of faculty members they shall be allowed to continue to guide research 
work if already registered candidates. 

The subject/topic of Ph.D. research shall pertain broadly to the area of 
Management. A particular subject/topic of mutual interest may also be worked 
out together. Expectantly, the initiation of a topic for Ph.D. research shall be 
done by BIMTECH and finalized in consultation with the concerned 
faculty/department of Mohanlal Sukhadia University as per the prevalent rules 
of the University. 

I.4: 

BIMTECH Ph.D. students BIMTECH fellow & faculty) registered in 
Mohanlal Sukhadia University shall be eligible to carry out their work at 
BIMTECH. In case there shall be a requirement of working at Mohanlal 
Sukhadia University or for that matter at any third place as deemed fit by the 
supervisor from any of the two sides, Ph.D. students shall be obliged to fulfill 

the requirement. 

I.5: 



1.6 The Ph.D. rescarch scholars/faculty of MLS University, Udaipur in the 
subject area of Management and also the research fellows/faculty of BIMTECH 
shall be encouraged to undertake exchange visits. For this purpose, both the 
institutes shall provide visiting research students accommodation (on nominal 
cost basis), library consultation, interaction with faculty members etc. 

I.7: The TA & DA to the examiners for conducting viva-voce of the 
candidates shall be paid by BIMTECH for BIMTECH candidates. 

I.8: BIMTECH shall ensure the involvement of Mohanlal Sukhadia 
University at various stages of fellow program as and when deem fit, including 
orientation program. 

Part II 

II. 1: MLS University, Udaipur and BIMTECH shall organize various training 
programmes in the emerging areas of concerned subjects as well as in Research 
Methodology for benefiting the faculty members and Research candidates of 
both the institutes. 

IL.2: Mohanlal Sukhadia University and BIMTECH shall endeavor to work 
closely, both at faculty level and institutional level, on issues of contemporary 
significance in the interest of maximizing national intellectual gains, and hence, 
shall be free to apply for collaborative project jointly to national and 

international funding agencies. 

II.3: Mohanlal Sukhadia University and BIMTECH shall enter into faculty 

exchange. if called for and as decided by, on short term basis. This shall be 

done to facilitate experience sharing by the faculty of both the institutions. 

Part III 

III 1: This MOU shall come into force on the date of its signature by both parts, 

Party 'A' and 'B°', and shall be for a period of five years (if not terminated). 
This MOU may be amended by mutual consent in writing of both the parties. 



I1.2: This MOU may be terminated by either institution at any time provided 
that the terminating institution gives to other party written notice of intention to 
terminate at least six months prior to termination. But the already registered 
candidates shall be allowed to do their Ph.D. work till the completion. 

IN WITNEss WHEREOF the parties hereto have signed this MOU on the 

date of year as mentioned above. 

For M. L.S. University 
(Smt. Aparna Arora, IAS) 
Vice Chancelp{ce-Chancellor 
Party AmosaHilis iei AAPdnivera ity 

For BIMTE�H " 

(Dr H Chaturvedi ) 
Director 
Party 'B" (Official Stamp) 

UDAIPUR-313001 

Prof. Karimésh Saxena DI.V. Trived 
Dean (Research) Faculty-Chairman (Management) 

Witness: 

AAm 

Dr Shri Prakash Dr. Anupam Verma 

Dy. Director Dean (Research) 

Prof,c Arora 
Reglstrar 

BKartik Dave 
Faculty 



(1)

Indian Accounting Association 
CONSTITUTION 

(AS AMENDED UPTO IAA Bangalore Conference and WEF 18-12-2016) 

1. NAME:  

a.   The Association shall be called "Indian  Accounting Association" and its 

Head Office shall be at Department of Accountancy and Statistics, 

Mohanlal Sukhadia University Udaipur. The Association shall have its 

own Emblem.  

b.  Administrative./Executive office will move with the General Secretary.  

2. AIMS and OBJECTIVES:  

The aims and objectives of the Association are as follows:  

a.  To Promote and Disseminate the knowledge of Accounting and its 

related subjects in India and abroad.   

b.  To undertake studies of the existing Accounting Practices in the 

country and to develop sound Accounting Principles.   

c.  To Cooperate with other similar Organisations within the country and 

abroad, and   

d.  To undertake and encourage research in the field of Accounting for the 

Industrial and Commercial Organisations as also for the overall 

progress of the people.   

3. ACTIVITIES :  

a.  Convening of Conferences, Seminars and Symposia and arranging 

Workshops, Lectures and Exhibitions.  

b.  Publication of Bulletins, Journals, Books, Pamphlets and other teaching 

and research material.   
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c.  Preparation of Accounting Glossary, Handbooks, Manuals and books in 

Hindi and other Indian languages and the propagation of Accounting 

knowledge by publication of Accounting Literature in Indian languages.  

d.  Collection and preservation of Historical Accounting Records and 

Manuscripts.  

e.  Organising a Central Library of Accounting and such other Regional 

Libraries as may be found necessary.  

f.  Opening of Local Offices to facilitate holdings of Seminars, Conferences 

etc and to conduct studies in Local Accounting systems and practices.  

g.  Affiliating regional and other associations connected with Accounting 

and allied subjects.  

h.  Organising summer schools and other special programmes.  

g.  Undertaking such other activities as may be necessary in furtherance 

of the Association's Aims and Objectives.  

4. MEMBERSHIP :   

a.  Membership is open to those who are in teaching, research, 

administration etc.,  and are willing to associate in the advancement of  

accounting knowledge.   

b.  There shall be Two types of members as  

  1. Life Members and   2.  Annual Members    

c.  Membership fee :  

Membership Fee India Abroad 

Individuals:   Life                         Rs. 3600 US $ 200 

                        Annual(Nonvoting) Rs. 500 US $ 50 

Institutional: Life Rs. 8000 US $ 500 

                        Annual Rs. 2000 US $ 150 

d.  Only Life Members will have voting rights. The Institutional Life 

members can depute upto two individuals for voting purpose.  
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e.  The official accounting year of the Association shall be from April 1st  

to March 31st (Financial Year) 

f. Executive Committee of the Association shall be empowered to revise 

membership fee, subject to approval of AGM. 

5. FELLOWS and PATRONS :  

a.   Persons  who  have  been  members  for  at  least  five  years  in  

continuation and have done work of recognised merit in the field of 

Accounting may be elected as fellows of the Association.  

b.  The Executive Committee may admit:  

(i) Eminent and distinguished scholars as Honorary Fellows of the 

Association.   

(ii) Contributors of a sum not less than Rs. 5,000 in one or two 

installments, as Patrons of the Association.   

c.  Fellows, Honorary or otherwise, may use "F.I.A.A." after their name 

during the period of their membership of this Association.  

d.  Such members of the Association as are elected by the Executive 

Committee of the Association as Fellows, shall have the privilege of 

affixing 'F.I. A.A' after their names on receipt of fellowship cards of the 

Association.  

6. PRIVILEGES OF MEMBERS :  

a.  All members shall receive copies of the issues of the Journal of the 

Association when published. They shall also receive other publications 

of the Association but on such conditions as may be decided by the 

Executive Committee from time to time.  

b.  All members shall have the right to vote and to seek election, provided 

their membership fee is not in arrears.  
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7. CESSATION OF MEMBERSHIP :   The subscription fee for the current year is 

payable by the first week of March every year. In the event of default for more 

than a year, the Executive Committee may debar the member from further 

privileges of the Association and where the default continues for three years, 

he shall ipso facto cease to be a member.  

8. MANAGEMENT :  

The management of the Association shall vest in the Executive 

Committee which shall consist of:   

1.  The President   

2.  Senior Vice-President  

3.  Junior Vice-President  

4.  General Secretary  

5.  Joint Secretary  

6.  Treasurer  

7.  Joint Treasurer   

8.  Chief Editor  

9.  Two Editors (Nominated as per Article 9(h) below) 

10.   Thirty   elected  members  on  Zonal  Basis  @  Six  members  from  each  

Zone of which one-third will be retiring annually ( There will be Five 

Zones viz., (i) East Zone-North East States, Assam,  West Bengal, 

Orissa,  Bihar  and  Jharkhand   (ii)  West  Zone  –  Rajasthan,  Gujarat  ,  

Maharashtra and Goa (iii) North Zone – Jammu & Kashmir, Punjab, 

Haryana, Himachal Pradesh, Uttharanchal, Chandigarh and Delhi  (iv) 

South Zone – Kerala, Tamil Nadu, Pondicherry, Karnataka and Andhra 

Pradesh and  (v) Central Zone – Madhya Pradesh, Utter Pradesh and 

Chhatishgarh)    
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11.  Fifteen Co-opted members for one year term on Zonal Basis at the 

rate of Three members from each Zone (Zones as above)  

12.  The Conference Secretary of the  forthcoming Conference  

13.  All the Past Presidents, Co-ordinator of IAA Website and Coordinator 

of National Accounting Talent Search Committee will be the Ex-officio 

members.

14.  The President of IAA Research Foundation will be an Ex-officio 

member, provided the IAA Research Foundation ensures the President 

of IAA as  ex officio member on its Executive Committee.                

9. ELECTION /  NOMINATION & TERM :  

a.  The Executive Committee shall also have the power to fill casual 

vacancies of Office Bearers and Members of the Executive Committee, 

except the Vice Presidents, from amongst the members, till the next 

election is held.  

b.  The Executive Committee shall carry on all the work of the Association 

and devise ways and means to promote its aims and objectives. It shall  

frame rules and introduce amendments and changes, if necessary, 

with the sanction of the General Body. 

c.  The Junior Vice-President shall be nominated by a Nomination 

Committee consisting of (i) President of the Association; (ii) Sr. Vice-

President; (iii)  Three members nominated by the Executive 

Committee; and (iv) Two senior members elected by the General 

Body. On the appointment of the Junior Vice-President, the earlier 

Junior Vice-President and the Senior Vice-President shall automatically 

become the Senior Vice President and President of the Association, 

respectively.  
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d.  The General Secretary, Joint Secretary, Treasurer, Joint Treasurer, 

Chief Editor shall be elected for a period of three years but can be re-

elected for another term of three years only, thereby restricting a 

total to two terms only.  

e.  The thirty members at the Executive Committee (on zonal basis vide 

Clause 8 sub-clause 10) shall be elected for 3 years but 1/3 of them 

will retire every year by rotation. An EC member can be elected for 

another term of three years, thereby restricting the total term to six 

years only. The maximum number of elected EC members from a 

branch will be restricted to two only. Branches having at least fifty life 

members, will be considered for representation in the EC.   

f.  The co-opted members may be co-opted for another two times, 

thereby restricting the total term to three years only.  

g.  The Conference Secretary will be nominated by the EC for a period of 

one year  

h.   The two editors will be nominated by the EC on the recommendation 

of the Chief Editor    

i.  The Executive Committee may frame rules and regulations within the 

framework of this Constitution to regulate the activities of the 

Association. Such rules and regulations may be adopted, amended or 

deleted at a meeting of the General Body of the Association by a two-

thirds majority.  

10. MEETINGS :

a.  The Annual General Meeting of the Association shall ordinarily be held 

latest by December 31st, following the end of the financial year. It will 

require 14 days clear notice.  
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b.  An Extra-Ordinary General Body Meeting of the Association may be 

called by the Executive Committee at a 4 day's notice if requisitioned 

in writing by not less than 25 members.  

c.  The quorum for the General Meeting will be 25 or one-third of the 

members whichever be less.  

d.  Meeting of the Executive Committee may be held any time when 

needed at one week's notice.  

e.  An Emergent Meeting of the Executive Committee may be called at 

the instance of the Association at 48 hours' notice.  

f.  The quorum for the meeting of the Executive Committee shall be five.  

11. ELECTION :  Arrangements for Elections may be made by postal ballot or 

any other method approved by the Election Committee, Nominations duly 

proposed and seconded shall be accepted on the first day of the All India 

Accounting Conference. The election committee shall consist of : (a) President; 

(b) Senior & Junior Vice-Presidents; and (c) General Secretary   

12. POWERS AND DUTIES  

1. President  

a.  To preside at all meetings of the Association and of the Executive 

Committee and to regulate the proceedings at such meetings.  

b.  To be an ex-officio member of all sub-committee appointed by the 

Executive Committee.   

2. Senior/Junior Vice-Presidents  

a.  To preside at the meetings of the Association and of the Executive 

Committee in the absence of the President, and regulate the 

proceedings at such meetings.   
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b.  To perform such functions and duties as may be delegated to him by 

the Executive Committee or the President.   

3. General Secretary  

a.  To conduct correspondence of the Association, of the Executive 

Committee and Sub-Committees and to sign all letters and papers 

connected with the Association.  

b.  To attend various meetings of the Association, to keep record of the 

proceedings of such meetings and to present various schemes and 

proposals before the meeting.   

c.  To maintain all records and documents of every kind connected with 

the business of the Association.   

d.  To exercise general supervision over the employees, affairs and 

business of the Association and to enforce rules and regulations and 

orders laid by the Committee or President from time to time.   

e.   To  convene  and  make  arrangements  for  meetings,  election,  etc.,  of  

the Association.   

f.  To counter-sign cheques and other bank papers with the Treasurer.   

g.  To carry out such other duties as may be assigned by the Executive 

Committee.

4.  Joint Secretary – to carry such duties as may be delegated to him/her by 

the General Secretary or the Executive Committee.  

5. Treasurer  

a.  To receive and hold all monies and properties of the Association.   

b.  To disburse all sums due by the Association and sign cheques and 

other bank papers.   
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c.  To maintain proper accounts of all receipts and payments and to 

prepare and present Statements, Accounts and Budget in the Annual 

General Meeting of the Association.   

6. Joint Treasurer – to carry such duties as may be delegated to him/her by 

the General Secretary, Treasurer or the Executive Committee  

7. Chief Editor 

To arrange for the publication, distribution and sale of the Indian Journal 

of Accounting and such other publications of the Association.  

8. Editors - to carry such duties as may be delegated to him/her by the 

Chief Editor or the Executive Committee  

13. Conference Secretary – is responsible for the organisation of the 

conference, and to the submit the audited  conference account within a period 

of six months while transferring the surplus amount to IAA Corpus.  

14. FUNDS:  

a.  The funds of the Association consist of subscription from members, 

donations and gifts from individuals, organisations and government 

and from the sale  proceeds of the publications of the association.  

b.  CORPUS FUND : IAA-Corpus Fund may be created and the annual 

interest on this may be utilised  to meet the revenue expenditure of 

the Association. The fund is to be jointly operated by the Treasurer 

and General Secretary.  

15. LOCAL BRANCHES :  

a.   Local  Branches  may  be  started  at  any  place  if  at  least  30  local  life  

members make a request in that behalf.   
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b.  The Local Branches may organise activities at the local level in 

furtherance of the objectives of the Association and also such other 

activities as may be assigned by the Executive Committee.    

c.  The Local Branch shall elect the Local Executive Committee, at least 

once  in   every  three  years  while  the  same  is  to  be  informed  to  the  

General Secretary  

d.  The Local Secretary shall also act as Sub-Treasurer of the Association 

and responsible for remitting the subscription to the Treasurer of IAA 

under intimation to the General Secretary.   

e.  75% of the 'membership fee' of Local Branches shall be transferred to 

the accounts of the Association with the treasurer along with a list of 

members with full postal address under intimation to the President, 

the General Secretary and Chief Editor.   

f.  25% of the ‘Membership fee” of the Local Branches is to be retained 

in the Branch.  

g.  100% of the Institutional Life or Institutional Annual Membership is to 

be transferred to the Treasurer, IAA.  

h.  The Local Branch Secretary shall submit a copy of the annual report 

and duly audited final accounts of the local branch to the General 

Secretary within three months of the end of a financial year.   

i.  In the event  of failure to submit the Annual Reports and/or duly 

Audited Final Accounts by a local branch,  the Executive Committee 

may decide to initiate action against the local branch including 

withdrawal of recognition after giving notice to the Local Branch 

Secretary.   
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16. Awards and Endowments : The Executive Committee is authorized to 

frame rules from time to time for the  institution of Awards and Endowments if 

any.  

17.  AFFILIATED ASSOCIATION:  

a.  The Indian Accounting Associations may grant Affiliation to such other 

organisations which have similar aims and objectives as those of the 

Association.   

b.  The privileges and responsibilities of the affiliated organisations shall 

be laid down at the time of affiliation.   

18. AUDIT:  The Accounts and the Assets of the Association shall be audited 

every year by an authorised auditor elected by the General body.  

19. AMENDMENTS:  Any amendment or alteration in the Constitution of the 

Association shall be forwarded in a special meeting of the General Body, and 

shall be passed by a two-thirds majority of the members present.  

20. LIQUIDATION :  The Funds and Assets of the Association after meeting the 

liabilities shall be transferred to an organisation having similar aims and 

objectives. 


