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B.Com. IIIrd Year Examination, 2017

BUSINESS ADMINISTRATION
(Human Resource Management)

Time : Three Hour&
Maximum Marks : 100

PART-A [Marks : 20]
(@ve-21)
Answer all questions (50 words each).
All questions carry equal marks.

Tt = fEd & TR W # SW 50 T 9
afuF 7 B Ot e # o e

PART-B [Marks : 50]
(Tve-9)
Answer five questions (250 words each). Select one question
from each unit. All questions carry equal marks.

TAF THEE § UH-UH W T T, HA Ui 95T R
TEF T W OIW 250 VR ¥ afer 7 @
Tf I IFF TR T
PART-C [Marks : 30]
(TT=-1)
Answer any two questions (300 words each).
All questions catry equal marks.

HE q IV I FEF T FOIW 300 TR D
sfaer 7 & Tt ge B ofw wm §)
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PART-A
(gus-37)
UNIT-I

FE-T)

1. (i) Name any four Models of HRM ?
TFE GORA Y & Rl uR WEs & AW
TR
(i) Mention two obstacles of HRM ?
e AR W & R &1 sl =t
ferfarg) |

UNIT-II

FEE-10)

(iii) Define HRP‘ ?
g HaE fEem W gRafva sl

(iv) What do you mean by Job Evaluation ?
Fd Weawd ¥ AW ;OGRS ¥ ?

"UNIT-III

(FE-1ID

(v) What do you mean by separation ?
Yo § AN e €2
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(vi) Define Induction.

afemm w1 oftafe Fifsw

UNIT-1IV

(FHE-1IV)

(vii) What are Incentives ?
Womel 9w TEER € 2

(viii) State any two difference between Wages and

Salary ?

TR W@ 399 W O#E | SRR FaRu
UNIT-V
(FFTE-V)

(ix) 'What do you mean by Culture Diversity ?

wieptew fafesar ¥ 99 W oawEm §2

(x) Define Industrial dispute.

dmifier foee =1 ufenfe #ifsm)

PART-B
(Eve-9)

UNIT-I

(FHTE-1)

2. What is HRM ? Explain its objectives.
AME O YE T 8Y T SRvE W wHeredl
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OR (1)
Discuss various Roles Played by HR -Manager 7

e HERA Y W fafve gfieret w wwemsa

UNIT-II

(FTE-10)

Discuss the importance of manpower Planning ?
- feeR % Wew # aEEEd
OR (&1am)

What is Manpower Forecasting ? Discuss the techniques

employed in manpower forecasting ?

‘uﬁa—mﬁa@aﬂﬁw%‘?uﬁa—m&aﬁqﬁﬁw
TEARI H TR

UNIT-III

(FehT-110)

Define Recruitment ? Explain the sources of Recruitment ?
ot W gRafm it wdt % fafe=w ol S
BLEES]
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10.

11.

OR ( 31era)
Write short notes on the following :
@ MBO.
() Promotion.
e w Hfyw feorft fofew
(37) e EW e
(¥) R

- UNIT-1V

(FFE-1IV)

State the essentials of sound Incentive Plan.

TH oY Won ift ® oTEvaw awl W wwensdl
OR( 3197a)

Discuss the meaning and types of Frindge Benefits.

W e B o T YEHW W el

UNIT-V

(FEHE-V)

Explain the Methods of Prevention and Settlement
. of HR Dispute ?

Frifer foml 1 Jwom w8 fem FW@ @ wlw @
BEEIS] |

OR ( 3727@)
Discuss the Procedure of Grievance Handling ?

qfEeT R wfE ® 9uEmedl
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12.

13.

14.

15.

PART-C
(| us-u)
UNIT-1

- (EEE-D)

Explain the functions of HRM ?
AFE WORM T ® HE W g

UNIT-II

(3E-1I)

Write the various stages of HRP Process.

ame e faem w5 vfrm 2 fafts aon =
TS|

UNIT-III

(FFIE-11I)

Write the difference between Training and Development ?

Y e faw ® Wem TR W uHeedl

UNIT-1V

(FFTE-1IV)

Describe the Method of Wage Payment ?
ol yam i fatre fefl =t e
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T —

UNIT-V

(FFTE-V)

16. Write a detail note on the following :
(@) HR Strategy.

(b)  Culture Diversity.

fm = fawgn @@ fafau .
(1) AFE FEEA SgElE

(¥) wieHfew  fafa=mn
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