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7006
LL.B. (Second Year) EXAMINATION, 2018
LABOUR AND INDUSTRIAL LAWS
Time : Three Hours
Maximum Marks : 100
Part A (TUS ') [Marks : 5x8=40]

Answer all questions in Part A (150 words each).

All questions carry equal marks.
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Part B (@US ‘&) [Marks : 4x15=60]

Answer any four questions (300 words each).

All questions carry equal marks.
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1. Write short otes. o the Tollowing
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(@)  Lock-out
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(@) Immunities to registered Trade Unions. Ly
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@) Collective bargaining
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(v)  Workman
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2. The liability of an employer to pay compensation is limited
and subject to the provisions of the Workmen’s

Compensation Act, 1923. Comment.
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3. What do you mean by Retrenchment and Lay-off ? What
are the rights of workmen who have been retrenched ?

Explain with the help of decided cases.
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» 4 4. Describe the powers and obligations of appropriate in
referring an industrial dispute to adjudication under

Industrial Dispute Act.
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5. Discuss the provisions relating to penalties and procedure
under Trade Unions Act, 1926.
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6. Define the term ‘Factory’. State and explain the provisions
relating to health and welfare of workers under the
Factories Act, 1948.
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7. Explain the procedure for fixing and revising minimum

wages under the Minimum Wag_es Act, 1948.
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Explain the law relating to registration of trade unions.
What do you mean by registered trade union and

recognized trade union ?

s G % oot et fafu @ wEEETl gSithd
st T9 Td WA SHE a9 { 39 A THIA
%2 |




